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Approval and Attestation 
In accordance with the requirements of the Fighting Against Forced Labour and Child Labour in Supply 
Chains Act (Act), and in particular section 11 thereof, I, in the capacity of VP, Corporate Services, attest 
that I have reviewed the information contained in the report on behalf of Volant Product Inc. and Volant 
Oil Tools Inc. Based on my knowledge, and having exercised reasonable diligence, I attest that the 
information in the report is true, accurate and complete in all material respects for the purposes of the 
Act, for the reporting year listed within this report. 

 

Signature: ____________________________________________ 

Name: Sheraly Cunningham 

Title: VP, Corporate Services 

Date: ___May 29, 2026________________________ 

I have the authority to bind Volant Products Inc. 

 

 
 

 

 

 

 

 

 



 

| Annual Report | Page 2 

 

 

Volant Products Inc. 

&  

Volant Oil Tools Inc. 

Annual Report under the Fighting Against Forced Labour and 
Child Labour in Supply Chains Act 

Financial Reporting Year: 2026 

 

  



 

| Annual Report | Page 3 

1. Introduction and Reporting Scope 
This report has been prepared by Volant Products Inc. and Volant Oil Tools Inc. ("Volant") in 
accordance with the Fighting Against Forced Labour and Child Labour in Supply Chains Act (the "Act") 
for the financial reporting year ending in 2026. 

This report describes the steps Volant took during the reporting year to prevent and reduce the risk that 
forced labour or child labour is used in Volant's activities and supply chains. It should be read together 
with Volant's internal policy, supplier due diligence tools, training materials, and related records 
developed to support ongoing compliance. 

Based on the information available for the reporting year, this document is intended to serve as Volant's 
public-facing annual report for submission to Public Safety Canada and for publication on Volant's 
website following approval and attestation in accordance with the Act. 

2. Structure, Activities and Supply Chains 
Volant is a privately owned Canadian corporation headquartered in Alberta, Canada. Volant designs, 
manufactures and supplies casing system solutions and related equipment, services and technologies 
for oil, gas and geothermal well construction. 

Volant's operations include product design, manufacturing, supply chain management, procurement, 
quality control, and customer support. Volant's supply chain includes suppliers of raw materials, forged 
and cast components, outsourced machining and manufacturing services, outside processing services, 
electronics and electrical components, packaging, logistics, and other goods and services supporting 
the production of Volant products. 

Volant's supply chain includes suppliers located in Canada and may also include suppliers or source 
materials originating outside Canada. Volant recognizes that supply chain visibility decreases below 
direct suppliers and that risk may exist at Tier 1, Tier 2 or raw material origin levels. 

3. Policies and Due Diligence Processes 
During and following the reporting year, Volant developed an initial daft of a Forced and Child Labour 
Policy to formalize its commitment to ethical business practices and respect for human rights in its 
operations and supply chain. 

The policy prohibits forced labour and child labour in Volant's own operations, sets expectations for 
suppliers and business partners, and establishes a practical, risk-based approach to supplier due 
diligence. The policy contemplates supporting procedures for supplier onboarding, supplier 
questionnaires, risk review, corrective action, training and monitoring. 

Volant's supporting due diligence framework includes the following tools and processes: 

• A Supplier Risk Matrix to identify and prioritize supplier review based on geography, commodity, 
labour model, transparency, criticality and related risk factors. 
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• A Vendor Compliance Questionnaire for new suppliers and selected existing suppliers to obtain 
information regarding supplier policies, labour controls, legal compliance, country of 
origin/manufacture, sub-supplier visibility, and remediation commitments. 

• A Supplier Response Tracker to record questionnaire distribution, response status, follow-up 
actions, and final supplier decisions. 

• A Corrective Action Log and escalation process to address incomplete responses, elevated risk, 
non-cooperation, or other concerns identified during supplier review. 

• Review of supplier onboarding forms and supplier terms and conditions to incorporate expectations 
related to forced labour and child labour risk management. 

4. Steps Taken During the Reporting Year to Prevent and Reduce Risk 
During the reporting year, Volant took a number of foundational steps to understand and respond to the 
Act and to strengthen its due diligence framework. 

• Developed internal understanding of the Act's reporting requirements and the information required 
for annual reporting. 

• Established an internal working group with representation from Supply Chain to review 
requirements, identify gaps and support implementation planning. 

• Reviewed training opportunities and resources related to forced labour and child labour in supply 
chains, including training completed by the Supply Chain project lead and development of an 
internal training plan for relevant employees. 

• Developed a project plan and practical framework to address policy, supplier risk review, 
questionnaire development, training, onboarding and corrective action processes. 

• Reviewed Volant's approved vendor onboarding process and identified opportunities to enhance 
new supplier setup requirements and supplier screening controls. 

• Prepared to update supplier-facing documentation and purchase terms and conditions to reinforce 
compliance expectations under the Act and applicable labour and human rights requirements. 

• Established the basis for ongoing bi-annual or periodic review of supplier risk and related 
procedures as Volant's program matures. 

5. Parts of the Business and Supply Chains That Carry Risk and the Steps Taken to 
Assess and Manage That Risk 
During the reporting year, Volant completed an initial risk review of its operations and supply chain and 
identified certain areas where the risk of forced labour or child labour may be comparatively higher. 

• Raw material sourcing, including steel, metal, forging and related materials sourced through spot 
markets, distributors or international sources. 

• Purchased components, buy-out parts and vendor-supplied items, including fasteners, bolts, seals 
and similar inputs sourced from non-Canadian manufacturers or through supply chains with limited 
origin visibility. 

• Outsourced manufacturing, outside processing, electronics and certain other supplier categories 
where sub-supplier use or country-of-origin visibility may be more limited. 

• Any supplier relationship involving higher-risk geographies, higher-risk commodities, labour brokers, 
temporary or migrant labour, or incomplete traceability. 
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Volant's approach to risk assessment is risk-based and proportionate. Suppliers may be prioritized for 
review based on geography, commodity, supplier type, visibility into sub-suppliers, labour model, 
criticality to operations, and transparency or prior concerns. Suppliers identified as medium- or high-
risk, and new suppliers or suppliers meeting an automatic review trigger, may be asked to complete the 
Vendor Compliance Questionnaire and provide clarification or documentation where appropriate. 

Where concerns are identified, Volant's process contemplates follow-up requests, corrective action, 
conditional approval, escalation to management and, where warranted, restriction or replacement of the 
supplier. 

6. Measures Taken to Remediate Any Forced Labour or Child Labour 
During the reporting year, Volant did not identify any confirmed instances of forced labour or child 
labour in its own operations or in its supply chain requiring remediation. 

Accordingly, no specific remediation measures were taken during the reporting year. If a concern were 
to be identified in the future, Volant's documented corrective action and escalation framework is 
intended to support a proportionate response, which may include supplier clarification, supporting 
documentation, corrective action plans, conditional approval, suspension of new purchase orders, or 
supplier disengagement where necessary. 

7. Measures Taken to Remediate the Loss of Income to the Most Vulnerable 
Families 
During the reporting year, Volant did not identify any confirmed instances of forced labour or child 
labour requiring remediation. As a result, Volant did not take any measures during the reporting year to 
remediate the loss of income to the most vulnerable families that may result from eliminating forced 
labour or child labour from its activities or supply chains. 

Volant will continue to assess this topic if remediation measures become necessary in future reporting 
periods. 

8. Training Provided to Employees 
During the reporting year, Volant reviewed external training resources and initiated development of an 
internal training plan to support awareness and practical compliance by employees involved in supplier 
selection, onboarding, purchasing, logistics, supplier management and related functions. 

Volant's internal training plan is designed to cover the purpose of the Act, definitions of forced labour 
and child labour, supplier risk indicators, use of the Vendor Compliance Questionnaire, documentation 
requirements, escalation expectations and record retention. 

• Training has been planned for employees involved in supplier selection, approval, purchasing, 
logistics, supplier management and import compliance. 

• The Supply Chain project lead completed Act-related training through Supply Chain Canada. 
• Broader employee rollout and completion tracking were planned as part of Volant's 2026 

implementation activities. 
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9. Assessing Effectiveness 
Volant's compliance framework was in an early stage of development during the reporting year. As a 
result, Volant's primary focus was on understanding the Act, identifying risk areas, and establishing the 
policy, tools and processes required to support future program maturity. 

As the program continues to be implemented, Volant intends to assess effectiveness using practical 
measures such as supplier risk review coverage, questionnaire response status, corrective action 
tracking, training completion, documentation quality, and periodic review of supplier due diligence 
outcomes. 

10. Ongoing Improvement and Next Steps 
Volant intends to continue strengthening its approach in future reporting periods by completing policy 
approval, using the supplier risk tools in practice, rolling out employee training, enhancing supplier 
onboarding controls, continuing review of supplier terms and conditions, and expanding the scope of 
supplier due diligence where risk warrants. 

Volant also intends to continue periodic review of the effectiveness of its policy and procedures and to 
update its reporting as its program matures. 

Planned actions include: 

• Incorporating the Vendor Compliance Questionnaire into the new supplier onboarding process 
once the policy and supporting documents are approved. 

• Using the Supplier Risk Matrix to identify which existing suppliers should receive the 
questionnaire. 

• Prioritizing supplier review based on risk factors such as commodity type, country of origin, 
international sourcing, supplier criticality, sub-supplier visibility, and labour-related risk 
indicators. 

• Maintaining the Supplier Risk Matrix Tracker workbook to document supplier risk ratings, 
questionnaire distribution, supplier responses, follow-up actions, corrective actions, and final 
supplier review decisions. 

• Confirming Procurement as the owner of questionnaire issuance and supplier response 
tracking. 

• Using Logistics, Quality, HR, Legal, and Management as support or escalation functions where 
required. 

• Delivering internal training to employees involved in supplier selection, supplier onboarding, 
supplier management, logistics/import compliance, and escalation support. 

• Applying a corrective action and escalation process when suppliers do not respond, provide 
incomplete information, identify a concern, or require additional review. 
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• Reviewing supplier due diligence records periodically to assess whether additional suppliers, 
commodities, or sourcing regions should be brought into scope. 

These actions are intended to make Volant’s supplier due diligence process more structured, 
documented, repeatable, and risk-based. 
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